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CHARACTERISTICS OF LEARNING

TRADITIONAL vs LIFELONG
ERARNING

aditional learning

Emphasis Basic skills

Mode Knowledge absorption

New topics | Defined by curricula

Trainers Expound subject matter
(Teaching)

Problems Given

Methodto | Mostly personal work
solution
Role Expert - Novice model

Assessment | Basis for promotion

Structure Pedagogy(logical structure)

Lifelong learning

Education embedded in
ongoing work activities
Knowledge construction

Arise incidentally from work
situations

Engage in work practice
(Facilitating)

Constructed

Group work

Reciprocal learning

Guide leamning strategies

Work activity

figure 1. Charactenstics of Traditional and Lifelong Leaming Models
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REQUIREMENTS FOR LIFELONG
BRARNING SYSTEMS
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LEARNING IN SURVEYING
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LIMITATIONS & CRITICISMS
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CONCLUSION

Ager a separate activity that occurs either
Ac workplace or in remote classroom

Wity reserved for a managerial group.
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