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“Our mission is to promote, represent and 

support all surveyors and their businesses 

across Australia”

The Association:
• Raises the profile of the profession
• Represents Surveyors across industries & government
• Provides training and educational opportunities
• Delivers benchmark reports on topics such as Hourly 

Rates, Salary Rates, and Skills Shortage Research



IN COLLABORATION WITH:



East Coast accounts for 72% of the total 

skilled surveying and geospatial 

professionals
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Current total workforce is around 19,000 

persons – 15,000 surveying and 

geospatial professionals and 4,000 allied 

professionals.



Average 21,000 

professionals 

needed per year:

• 6,700 
surveyors

• 1,800 spatial 
scientists

• 7,800 
technicians

• 4,600 all ied 
professionals

Forecast Of Total Demand For 
Skil led Labour

THE SITUATION ACROSS AUSTRALIA



• Current capability gap is 1408 surveyors and spatial scientists and technicians 

• This gap rises to more than 2,000 in 2029

NATIONAL WORKFORCE CAPABILITY POSITION



Report assumes 

there will be an uplift 

in enrolments per 

year by approx. 150 

persons.

UNIVERSITY COMPLETIONS - FORECAST FOR AUSTRALIA



Completions average 

213 from 2023

onwards, with 63 

students entering the 

workforce each year.

VOCATION COMPLETIONS - FORECAST FOR AUSTRALIA



• Sustained workload pressure for 

current surveyors

• Less and less vocationally trained surveyors 

available to assist with project completion

517 vocational students 

are needed each year 

across Australia over the 

next decade.

This could represent a 

167% increase on the 

forecasted levels.

940 university students are 

needed each year across 

Australia over the next 

decade.

This could represent a 

170% increase on the 

forecasted levels.

IMPACT ON THE 
PROFESSION



In School 

Presentations

Maths, Women & Diversity in Surveying Work 

Experience

NSW Department of Education
iSTEM

Maths

Geography



S U R V E Y I N G  U N L E A S H E D

• Connects Future Surveying Workers With Their 

Future Mentors



‘TRAINING BUILT BY INDUSTRY FOR 

INDUSTRY’

‘Delivering Training Across Australia, because 
everyone deserves access to quality training’





CPP41721 -  CERTIFICATE IV IN SURVEYING & SPATIAL INFORMATION 

SERVICES



CPP50121 – DIPLOMA OF 

SURVEYING



•Teach business skills to improve efficiencies

•Improve processes and systems in collaboration with   

Government



PRICING, PROFITABILITY & PEOPLE

RISK MANAGEMENT, SUCCESSION & 
ASSESSMENT

STRATEGY, STORY & 
SALES

o Express Interest, contact ceo@consultingsurveyors.com.au



STRATEGY, STORY & 
SALES

• How is your business different to a business across the road?

• If we don’t tell a clear story, and have a clear strategy – the only 

competitive element we have is price

• Do you want to Compete on Price?

• Marketing and Messaging Your Story is Key

• A Deep Dive into your Digital Advertising, and Online Presence

• Understanding the Sales Process and Why it Matters to Surveying



PRICING, PROFITABILITY & PEOPLE

• A Complete Framework for Pricing in Surveying

• Do you Understand the Ins-and-Outs of Financial Reports?

• How will you manage the turbulent times and external 

forces that impact running a Surveying Business?

• Managing Debt and Debtors

• Recruitment, Onboarding, Professional Development, 

Performance Reviews, Ongoing Commitments

• How Do I Build A Strong Team?



RISK MANAGEMENT, SUCCESSION & 
ASSESSMENT

• How do Successful Business owners manage risk?

• Which risks  are common in the Surveying Industry?, and how 

can we prepare for unseen risks?

• How Can you plan for succession? And foster growth in 

leadership throughout your Organisation

• Presentation for ‘The Board’ as part of your Assessment

• Completion of the Course follows with a formal Graduation



We Strive to be the voice for Surveyors on a National Level, Building 
relationships and dialogue with Ministers & Government Agencies

ADVOCACY WITH GOVERNMENT



RECENT ADVOCACY – 3G NETWORK CLOSURE

"The problem is that their equipment doesn't cost $1000 like a phone 
does, it can cost close to $15,000... In some cases for firms that 
might have 50 people, they've got a bill for hundreds of thousands of 
dollars... For our very large surveying firms that operate nationally. 
they're looking at millions of dollars in order to upgrade their 
equipment"



AUSTRALIAN AND NEW ZEALAND STANDARD CLASSIFICATION OF OCCUPATION (ANZSCO)

• ANZSCO Codes have many uses, in the Australian Census they highlight labour 
shortages, diversity, and movement

• In 2020, we begun our dialogue with the Australian Bureau of Statistics (ABS) to discuss 
a lack of detail in occupation codes, and inflation of census numbers

• According to the current ANZSCO Codes, ALL Surveyors fit into these occupations

Following Member Feedback in 2023, we 
recommended a comprehensive update to 
the current ANZSCO Codes, which are being 
considered in the ABS Review



1. Professional Surveyor will be allocated under 4 new codes

•     Engineering Surveyor - Specialisation Construction Surveyor

•     Land Surveyor - Specialisation Registered or Licensed Land Surveyor

•     Mine Surveyor

•     Surveyors and Spatial Scientist - for Geodetic surveyors and Hydrographic surveyors

We made the case for Registered and Licensed Surveyors to be in a "Manager" category within ANZSCO (Australian and New Zealand Standard Classification of Occupation) Codes but that seems 

to have been a step too far at this stage!  We will continue to advocate for that as they continue to review the process.  We did argue for Hydrographic Surveyors to have their own code, but 

unfortunately there must be 300 people in the profession to be allocated your own code!

2. Other Spatial Scientist will be further detailed as Geospatial Specialist with the specialisations of Geospatial Analyst, GIS Consultant and GIS Manager

3. Surveying or Spatial Science Technician will be reallocated with 2 new codes

•     Geospatial Technician (or GIS Officer)

•     Surveying Technician - specialisation Survey Draftsperson

The Survey Draftsperson is a new addition to the codes.  This will help us in the ongoing support of this professional role and in the creation of training to support this role continuing in our field.

4. Surveyor's Assistant we believe was not defined accurately for our side of the profession.  This is at a level with "no skill or qualification required".  We advocated for this code to be completely 

removed as we feel strongly that we need highly trained people working in our profession.  However, the code remains but it has been more appropriately defined as a Surveying Assistant.



INTRODUCING A NATIONAL STANDARD AND COMPETENCY 

FRAMEWORK FOR ENGINEERING SURVEYORS

Currently Australia’s largest and nationally significant 

infrastructure projects (including commercial, industrial, 

and residential construction projects) have no national 

regulatory system to ensure the process is consistent 

and/or undertaken by a suitably qualified and experienced 

surveyor. The construction industry generates nearly $360 

billion in revenue for Australia, so this is a significant 

concern.



INTRODUCING A NATIONAL STANDARD AND COMPETENCY 

FRAMEWORK FOR ENGINEERING SURVEYORS

This Discussion Paper identifies the significant risks 

associated with an unregulated industry including 

harm to the public, businesses, clients, infrastructure, 

and residential construction.

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmembes5.us7.list-manage.com%2Ftrack%2Fclick%3Fu%3Dfd9e1750d757fdd3d4c94c71f%26id%3D151e13a4b3%26e%3D5f07b91b40&data=05%7C02%7Clachlan%40consultingsurveyors.com.au%7C0a55a55f27fb492314d208dc73e02eda%7C07ba44e38c5f4fdf868e11c61636f7e4%7C0%7C0%7C638512653922976100%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=1Byw%2FrjgVhxNy9jvcIxPxL2AwK%2Bum563OU%2FArjbknlo%3D&reserved=0


R E C O G N I T I O N  T H R O U G H  A W A R D S

Nat ional  C o n g r e s s  Awar ds ,  Exce l l ence  In Su r v e y i ng  &  Spat ia l  In fo rmat ion  Serv ices  Aw a r d s  (EISSI)



" S h a r i n g  t h e  S t o r y  o f  t h e  

A u s t r a l i a n  S u r v e y i n g  I n d u s t r y "

'TH E SU RVEYO R '  MA G A ZIN E



Serving Society for the Benefit of People and Planet 

Launching Assessment Tool for 
Australian Surveying Business

International Federation of Surveyors supports the 
Sustainable Development Goals



The Value of Surveying

• Nothing is built without surveyors 

• Surveyors underpin the national economy

• Surveyors are problem solvers and the land administration experts

• Surveyors are Vital to Australia’s Development

• Surveyors must FIRST appreciate and acknowledge the value they 

bring to: 

– their business and their clients

– their staff

– their community and their government

– their territory, state, jurisdiction and country



Future of Surveying

• A great career path which may include business ownership and 

entrepreneurship

• A good salary as a professional

• Rarely a shortage of work

• Exchange programs for graduates 

• Embracing new technology

• Increasing recognition of the important role of surveyors and geospatial 

professionals

• Expertise admired and sought after for major infrastructure and other projects

• Engaged in building a sustainable future for every community
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